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A Goals and Good Faith
The Port of Houston Authority's
Small Business Development
Program is a goal-eriented
initiative requiring contractors
to make good-faith efforts to
utilize certified small businesses
on PHA projects.

B Joint Ventures

The PHA encourages jomt ven-
tures and alliances between
small businesses and larger
frms in the interest of faster
and more efficient results on
various projects.

¢ Supplying Solutions

We provide workshops and
training sessions on probiems
frequently encountered by smali
businesses during the proposal
process and while warking on
PHA projecis.
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Promoting trade and economic development
at every level is the Port of Houston Authority’s
mission. We are committed to working with local
chambers of commerce to creatz opportunities
for small businesses while building on established

standards of competitiveness and high guality.
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A so-called “sweetener” in the $700 bil-
Hon financial bailout package passed by
Congress was the Mental Health Parity
Act of 2008, .

" The legislation requires employers who

. offer mental health insuwrance to provide

coverage on an equal basis with coverage
for treatment of physical illnesses.

The cost impact “will be minimal says
Jay Donnella, director of Frank Crystal &
Co. of Texas Inc., an insurance brokerage
firm,

He estimates the initial cost increase
will be from less than 1 percent to 2 per-
cent, but the measure could actually re-
duce health care costs over time due to
the strong link between mental and phys-
ical health.

“Depression and stress and other men-
tal disorders can have physical conse-
quences, Donnella says.

A 2008 survey of Houston employers
providing equal mental health coverage
conducted by Mental Health of America
of Greater Houston found that average
mental health costs as percentage of total
health costs are 2.2 percent, and the aver-
age annual cost per employee for mental
health benefits is $150.

Many employers have been advocating
mental health parity for years, says James
‘Watt, CEQ of Employee Benefit Solutions,
a Houston-based insurance brokerage.

- A Service Stancl‘ard That is Any’ching But Standard

That's what you can expect when you're a Bank of Texas client. Although we
mave the resources of a multi-bilion dollar financial services company, we are stil
known for the personal, responsive service we deliver to our clients.

Our business philosophy is simple: We believe in taking great care of our clients.
We value your time. We value your privacy. We value your business.

We're responsive at every stage in the banking relationship.

And we are honored to have you as a client.

Learn more about Bark of Texas and the complete array of sobhisticated financial
services and creative financing solutions by contacting us.
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‘Legislative change: 8ill amends the Mentat . -
- Health Parity Act of 1998, which required parity onfyin -
“annuial or [ifetime makimium benefits for tentaland..

In fact, he says, a nurnber of local com-
panies are already ahead of the curve.

In a 2008 survey of health cost trends
conducted by Employee Benefits Solu-
tions for the Houston Business Group on
Health, 23 percent of responding compa-
nies reported having mental health par-
ity
The Houston business communityhas a
nurmber of high-profile supporters. James
Hackett, CEQ of Anadarko Petroleum
Corp., introduced mental health parity
at Anadarko as well as Ocean Energy Inc.
and Devon Energy Corp., two other com-
panies he previously led. Philip Burguires
is vice chairman of the Houston Texans
and board member of EMC Technologies
Inc, and both organizations offer men-
tal health parity. im “Mattress Mac™ Mc-
Ingvale provides equal mental heaith cov-
erage to employees at Gallery Furniture,

MENTAL CONDITIONS

Under the Mental Health Parity Act of
2008, co-payments, deductibles and out-
of-pocket expenses must be the same for
mental illnesses as for physical condi-
tions.

At the same time, company health
plans may not limit the number of outpa-
tient therapy visits or hospital treatment
days allowed for mental conditions.

The legislation does not require em-
plovers to offer mental health coverage —
only that if they do, it must be the same as
physical health coverage.

The law does not apply to employers
with less than 50 employees.

Not spelled out by the new federallawis
what mental illnesses should be included
in coverage, although it does specify that
substance-related disorder benefits must
be on par with medical benefits.

The determination of what mental
conditions should be covered by insur-
ance will be up to state laws, insurance
companies and employers.

- A 1997 Texas law requires that health
plans provide coverage of eight serious
mental conditions, inchuding schizophre-
nia, bipolar disorders, major depressive
disorders, pervasive developmental dis-
orders and postparturn depression.

‘The legislation amends the Mental
Health Parity Act of 1996, which required

“parity only in annual or lifetime maxi-

mum benefits for mental and physical
health.
_ John Currie, principal of Employee
Benefit Solutions, notes that the previous
legislation left a large loophole for em-
ployers to impose Hmitations on mental
health treatment. 7
“This (2008 law) is true parity Currie
says. ‘ ]
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